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Emloyees 'Human and Labor rights

LOGMAN-POVAZAN

Providing the equal opportunities and not tolerating
and harassment is our long-term commitment.

We ensure that there is no discrimination or harassmen
workplace based on race, gender, color, national or socia
religion, age, physical or mental disability, sexual orientati
political opinion or other status protected by applicable Ia

Recruitment, hiring, deployment, training, remuneration an
growth of employees in the company are based on qualificati
performance, knowledge and experience.

Regardless of personal characteristics or status, the company do
not tolerate contemptuous or inappropriate behavior, unfair

treatment or retaliation of any kind. Harassment in the workplace
as well as outside the workplace is not permitted.

These principles apply not only to the company's employees,
also to the business partners, with whom we work.

Our commitment is to maintain a workplace free from
harassment, intimidation or other dangerous or neg
caused by internal and external threats

Discrimination in the workplace is



Emloyees ‘'Human and Labor rights

LOGMAN-POVAZAN

We respect the right of our employees to associate, organize or
not organize, without the feeling of being threatened,
punished, intimidated or harassed

Freedom of Association




Emloyees 'Human and Labor rights
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Our company's commitment is to ensure that people are treated

with respect and dignity.

The policy of Logman-Povazan, a.s., in the field of human rights, is &}r?‘*iif 5 rﬁ “\*

governed by the international principles governing human rights,
which are enshrined in the Universal Declaration of Human Rights,
the International Labor Organization Declaration on Fundamental
Principles and Rights at Work, the UN Rules on Business and
Human Rights.
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The policy in the field of human rights and respect for human rights
is fundamental for the sustainability of Logman-Povazan, a.s

The Company is committed to the principles set forth in this policy



Emloyees 'Human and Labor rights

LOGMAN-POVAZAN
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We comply with all local laws governing the minimum age for
entry into employment under International Labor Organization
Convention No. 138. We do not allow persons under the age of
18 to be hired for positions where hazardous work is required.

We do not allow the possession of any person in slavery or
servitude, the use of any form of forced, bound or compulsory
labor, or their involvement in the human trafficking.

Child labor, slavery and human trafficking are unacceptable!




Emloyees 'Human and Labor rights

LOGMAN-POVAZAN

Working hours, wages and other benefits for employees

We provide employees with remuneration that is competitive
in relation to the given department and the local labor market.

We carry out our activities in accordance with the applicable
laws on wages, working hours, overtime and benefits.

Our commitment is to create a workplace where open and
honest communication between all employees is valued and
respected.

It is our policy to comply with all applicable labor and
employment laws




We provide a clean, safe workplace and comply with applicable laws, regulations
and internal safety and health requirements. We are committed to involving our
employees in the continuous improvement of health and safety in our
workplaces. Employees can put their suggestions, comments and complaints in a
dedicated box for both workplaces of the company.




The second category includes work in which due to the risk, there is no presumption of
damage to health, but an adverse response of the organism to the burden of factors of

work and the working environment cannot be ruled out.

The third category includes work with a high level of health risk from exposure to
the factors of work and the working environment

The fourth category includes only exceptionally limited work, for a
maximum of one year, work with a very high level of health risk




Transparent business relationships and market be

LOGMAN-POVAZAN

The Company LOGMAN - Povazan by this policy declares its commitment in the fight against
corruption, unethical behavior and versatile non-discrimination.

1) We will not tolerate bribery and corruption in its current form and at all levels without
exception.

2) We undertake to check, report and resolve any manifestation of corrupt activities in
accordance with the law.

3) We will not cooperate with partners who have been proven to be corrupt or another form
of unethical behavior.

4) We exclude discrimination against our employees and other interested parties based on
gender, race, religion, orientation and other related factors.

5) We are committed to creating a work environment with the greatest emphasis on social
background, safety and ergonomics, mental balance.

6) The management of the company is always open to any communication and all received
suggestions will be duly investigated. The declarant is always guaranteed anonymity and
impartiality.



Raw material supply chain

LOGMAN-POVAZAN

Suppliers are selected through a proper tender and on the basis of evaluation
according to criteria.

The evaluation of suppliers is performed according to the criteria:
» Basic

price of material, articles, services

terms of payment

submission deadlines (how fast is it able to deliver material from the submission of
the order)

guality of the management system

Quality evaluation criteria in the process
guality of the delivered product
adherence to the delivery schedule (including cases of multiple transport costs)




Environmental policy

LOGMAN-POVAZAN

The subject of activity of the company Logman-Povazan,
a.s. is the production of warning triangles according to
ECE NORM 27R 03, plastic boxes and technical
moldings.

The company is aware of the possible impact of its
activities, products on the state of the environment in the
region. That is why we manage all our processes and
activities, while each employee is responsible for the
quality of his work and its impact on the environment.
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Environmental policy

LOGMAN-POVAZAN

Applying the principle of continuous improvement and continuous increase
of the environmental level of its products and services.

Comprehensively assess environmental issues and constantly apply
pollution prevention methods.

When operating current and introducing new technological processes and
equipment, we comply with relevant environmental legislation.

Communicate with government agencies and other environmental interested
parties .

Inform employees about the company's environmental behavior.

Professionally train employees and promote their environmental awareness
in order to increase their environmental responsibility in relation to the
production of waste, wastewater and conservation of natural resources,
energy.

Comply with the requirements of REACH also in relation to the customer's
requirements.




Environmental goals

LOGMAN-POVAZAN

1. Focus on more consistent waste separation and subsequent recovery

2. Minimize those processes in production that have a significant environmental
impact influence

3. Maintain a positive trend in reducing energy consumption (gas, electricity)

4. To support employees and their environmental awareness in order to
increase their environmental responsibility in relation to the production of
waste, waste water and the saving of natural resources and energy




Statement on the Use of Renewable Energy Sources

LOGMAN POVAZAN a.s. declares that the electricity consumed in
its operations is supplied with a defined energy mix provided by its
electricity supplier.

According to the supplier’s officially published information, the
electricity production mix includes a significant share of renewable
energy sources, in particular hydropower, biomass, wind and solar
energy.

The total share of renewable energy sources in the electricity supply
amounts to 30.25%, with hydropower representing the largest
portion. For customers supplied with electricity covered by
Guarantees of Origin (GO) from renewable energy sources, the
energy mix corresponds to 100% renewable electricity, in
accordance with applicable regulations.

LOGMAN POVAZAN a.s. supports the use of renewable energy
sources and considers transparent information on the origin of
electricity and its environmental impacts, including CO, emissions
and radioactive waste, as an important part of its environmental
responsibility and sustainability commitments.




Decarbonization

LOGMAN POVAZAN a.s. is committed to reducing greenhouse gas emissions
associated with its operations. The company seeks to improve energy
efficiency, optimize production processes, reduce unnecessary energy
consumption and support the transition toward lower-carbon energy
sources and technologies.

Where relevant, significant sources of greenhouse gas emissions are
identified and opportunities for reducing the company’s carbon footprint
are evaluated as part of continuous environmental improvement.

Soil Quality

LOGMAN POVAZAN a.s. is committed to protecting soil quality and
preventing soil contamination and degradation resulting from its
activities.

The company applies appropriate measures for the safe handling and
storage of chemicals, oils, hazardous substances and waste. Preventive
measures are implemented to minimize the risk of leaks, spills or other
incidents that could negatively affect soil.

Any incident with a potential impact on soil quality shall be investigated
and appropriate corrective and preventive measures shall be
implemented.




Noise Emissions

LOGMAN POVAZAN a.s. recognizes that operational noise may affect
employees, neighboring communities and the surrounding
environment.

The company identifies significant sources of noise and, where
necessary, implements appropriate technical and organizational
measures to prevent or reduce excessive noise emissions.

Noise impacts are considered when operating machinery, introducing
new technologies and modifying production processes.

Animal Welfare - Applicability

Animal welfare is currently not considered a material environmental
topic for LOGMAN POVAZAN a.s., as the company does not engage in
agriculture, livestock farming, animal testing or other business
activities directly involving animals.

If future activities, products or supply chains involve animals or
animal-derived materials, the company will comply with applicable
animal-welfare requirements and promote responsible and humane
treatment.




POLICY ON LAND, FOREST AND WATER RIGHTS AND PREVENTION
OF FORCED EVICTION

Company Commitment

LOGMAN POVAZAN a.s. respects internationally recognized human
rights and is committed to conducting its activities in a manner that
does not violate the rights of local communities, individuals, or
other stakeholders in the area of access to land, forests, and water.

The company rejects any form of forced or illegal eviction and does
not tolerate activities that would lead to the loss of housing, land,
or livelihoods without due process, compensation, and consultation.

The Company expects its suppliers and business partners to adhere
to the same principles of respect for land, forest and water
rights,not engage in forced evictions or violations of the rights of
local communities, cooperate in identifying and addressing potential
risks in the supply chain.

The Company reserves the right to verify compliance with these
principles through assessments, questionnaires or audits.




LOGMAN POVAZAN a.s.

hereby formally confirms and commits in writing that it complies with all
relevant areas assessed, as well as with applicable customer requirements,
legal regulations and internationally recognized standards.

In particular, we are committed to compliance and continuous improvement
in the following areas:

Respect for human rights and fair working conditions, including the
prohibition of forced labor, child labor and discrimination, and the provision
of safe and fair working conditions,

Responsible supply chain management, including supplier evaluation, risk
management and the application of Code of Conduct principles throughout
our supply chain,

Occupational health and safety, ensured through systematic OH&S
management, risk prevention, employee training and continuous
improvement of working conditions,

This statement represents our long-term commitment to responsible, ethical
and sustainable business practices.




Environmental protection, including the reduction of environmental impacts, responsib
and energy, waste management and compliance with environmental legislation,

Ethical business conduct and integrity, with zero tolerance for corruption, bribery, conflict
money laundering,

Responsible use of private and public security forces, in accordance with applicable laws an
respect for human rights,

Protection of land, forest and water rights and the prohibition of forced evictions, in line with
principles and national legislation,

Transparency, communication and grievance mechanisms, including the possibility to report conc
confidentially and without fear of retaliation.

IATF AND ISO CERTIFICATIONS
As a supplier of plastic components for the automotive industry, it is very important for us to hold
certifications demonstrating compliance with applicable manufacturing and quality requirements.
Therefore, we are certified according to IATF 16949:2016, 1SO 9001:2015, ISO 14001:2015 and
We regularly demonstrate continued compliance with the requirements of these standards thro
surveillance audits.

On behalf of LOGMAN POVAZAN a.s.: Jaroslav Nguyen, CEO
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